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BUILDING EXTRAORDINARY TEAMS & LEADERS 

10 WAYS TO CRUSH TEAM MORALE 

Maintaining high employee morale is crucial for retention but challenging to gauge and manage effectively. 
Understanding the underlying causes of dissatisfaction can help address these issues proactively. 

Poor Treatment by Managers: Often, morale issues 
stem from poor management practices. This can mani-
fest in various ways, such as managers who make em-
ployees feel they should be grateful just to have a job, 
instead of showing respect for their work and contribu-
tions. 

Constantly Changing Goals: Employees become frustrat-
ed when their objectives are frequently altered, espe-
cially if this happens before they can achieve the initial goals or if the new goals contradict the old ones, ren-
dering previous efforts futile. 

Unclear Expectations: Not knowing what is expected can be extremely demoralizing. Employees need clear 
goals and understanding of their roles. It’s particularly frustrating when they are evaluated based on unknown 
criteria. Regular feedback helps employees know where they stand and what is expected of them. 

Lack of Communication: When employees feel left out of the loop, it breeds resentment and fuels rumors. 
Effective communication is vital, especially during times of significant change. It's also important for employees 
to feel they can communicate up the chain of command and have their voices heard. 

Lack of Recognition: While different employees respond to various forms of recognition, most need their 
efforts acknowledged. Recognition not only confirms that they are meeting or exceeding expectations but also 
provides a sense of accomplishment and pride in their work. 

No Clear Development Plan: Employees typically have a vision for their career progression. When a company 
and its employees are aligned, there are clear development plans in place. Without such plans, employees may 
feel unfulfilled and seek opportunities elsewhere. Clear career progression is essential for employee satisfac-
tion. 

Micromanagement and Lack of Trust: Employees often prefer to perform their duties with some level of au-
tonomy and not have every decision scrutinized. On the flip side, they should feel comfortable asking questions 
and seeking help without fear of negative repercussions. Trust is critical in allowing employees to perform their 
best. 

Unreasonable Workloads: While employees understand that workloads can vary, consistently high demands 
without relief lead to burnout and resentment. This issue is common in organizations that downsized during 
economic downturns and expected remaining employees to shoulder the extra burden without adequate 
recognition. 

Inadequate Compensation: While compensation isn’t the top factor for morale, it needs to be fair and com-
mensurate with the employee's responsibilities and quality of work. Low pay, especially when combined with 
other issues, can significantly exacerbate dissatisfaction. 

High Turnover Rates: High turnover puts pressure on the organization as remaining employees have to cover 
the gaps. Frequent terminations can also erode employees' confidence in their job security. 

Addressing these issues can help improve employee morale, leading to better retention and overall satisfaction 
within the workplace. 


